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In support of the Greenwood Academies Trust Equality Objectives 2025-2028, Nottingham
Academy is committed to promoting equality, diversity and inclusion across all aspects of
academy life. Through its curriculum, personal development programme, student leadership
opportunities and academy culture, Nottingham Academy seeks to ensure that all students feel
valued, respected, represented and able to participate fully in the life of the academy.

Trust Objective 1

We will have an equalities statement which is shared across the organisation and is in line
with our strategic statement (#WeAreGAT)

Nottingham Academy will:

o Promote and embed the values of equality, diversity, inclusion and respect through a
planned programme of assemblies which revisit Protected Characteristics and
Fundamental British Values on a half-termly basis.

e Ensure equality, diversity and inclusion form a key component of the academy's Personal
Development curriculum.

e Provide opportunities for students to celebrate diversity and develop cultural awareness
through events such as Culture Day, Black History Month, Pride Week and Neurodiversity
Awareness activities.

e Promote a culture in which all members of the academy community are treated with
dignity and respect, and where differences are recognised and valued.

Trust Objective 2

We will seek to understand the extent to which everyone feels we have an inclusive culture
and develop a plan for continuous improvement on the back of this intelligence

Nottingham Academy will:

e Maintain an active Junior Leadership Team (JLT) which meets regularly to discuss student
experiences and contribute to academy improvement.

¢ Undertake formal student voice activities on a half-termly basis to gather views relating
to inclusion, belonging, equality and student welfare.

e Analyse student feedback to identify strengths, address barriers and inform future
equality and inclusion priorities.

e Monitor participation in leadership, enrichment and academy-wide activities to ensure
opportunities are accessible to all students.
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Trust Objective 3

We will review our policies, procedures and training to ensure they are in line with our
equalities statement

Nottingham Academy will:

e Review academy policies and procedures to ensure compliance with the Equality Act
2010 and Trust expectations.

e Ensure staff receive appropriate guidance and training to support the promotion of
equality, diversity and inclusion.

e Considerthe needs of different groups of students when implementing academy policies,
procedures and improvement initiatives.

e Challenge discriminatory language, behaviour and attitudes consistently through
established behaviour and safeguarding procedures.

Trust Objective 4

We will establish mechanisms for improving and monitoring our compliance with the Public
Sector Equality Duty

Nottingham Academy will:

¢ Monitor student voice, behaviour, attendance and safeguarding information to identify
any equality-related trends or patterns.

e Evaluate engagement in personal development, leadership and enrichment
opportunities across different groups of students.

e Report on progress against equality objectives through academy quality assurance and
governance processes.

e Reviewthe impact of equality-related initiatives annually and use findings to inform future
improvement planning.

Monitoring and Review

Progress against these objectives will be reviewed annually by academy leaders. Success will be
evidenced through student voice outcomes, participation in personal development activities,
academy culture indicators, behaviour and attendance information, and feedback from students
and stakeholders. Findings will be used to support continuous improvement and ensure
Nottingham Academy continues to provide an inclusive environment in which all students can
thrive.



